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the problem

According to the National Center for Education Statistics, Black faculty are roughly 6% of
the total number of faculty across postsecondary education.

Disaggregated by rank, Black faculty make up:
6.4% of Assistant Professors 
5.5 % Associate Professors
3.8% Full Professors

National Center for Education Statistics. (2022). Characteristics of Postsecondary Faculty. Condition of
Education. U.S. Department of Education, Institute of Education Sciences. Retrieved [24 June 2022], from
https://nces.ed.gov/programs/coe/indicator/csc.

In recent years, many institutions have recruited underrepresented scholars to join their
faculty without attention to retaining and supporting the new recruits. Black faculty
are often recruited to historically white institutions and enter suboptimal campus
climates (Kelly et al., 2017; Siegle et al., 2015).

As institutions seek to dismantle racism and oppressive structures on their respective
campuses, they must also be committed to diversifying the professoriate and thoughtful
about retention and support.

Increasing faculty diversity requires attention to departmental and campus climates and
environments, including the provision of support and resources necessary for faculty
retention. Some describe a revolving-door phenomenon, noting that higher education
makes little progress in faculty diversity because Black, Latinx, and Native American new
hires often simply replace scholars of color who did not persist.” 

-Kimberly A. Griffin, Redoubling Our Efforts: How Institutions Can Affect Faculty Diversity 

The School of Education, Health, and Human Behavior cluster hires were achieved
through the University’s Strategic Hiring Funds made available through the Office of the
Provost and Vice Chancellor for Academic Affairs; and the Office of Institutional Diversity
and Inclusion.  
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https://nces.ed.gov/programs/coe/indicator/csc/postsecondary-faculty
https://www.siue.edu/news/2020/08/SIUESchoolofEducation,HealthandHumanBehaviorTakesAimatInstitutionalizedRacismbyHiringFacultyofColorbytheHandful.shtml

